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AGREEMENT 2022-2023 

 
This agreement made and entered into by and between School District #7 and the O’Neill 
Public School Education Association, pursuant to Neb. Rev. Stat. 79-12, 107 to 79-12, 121:  shall 
apply to the certified teaching staff employed by the school district during the term of this 
agreement.  The terms of this contract shall continue in full force and effect until a substitute 
contract is adopted pursuant to Neb. Rev. Stat. 48-801; relating to collective bargaining 
agreement under the Nebraska Industrial Relations Act. 
 

1. CONTRACT RELATIONS CALENDAR:   O’Neill Public Schools will follow Neb. Rev. Stat. 79-829 
and 79-831 and any other applicable state statues.  

 
2. BASE SALARY 

 The base salary of a beginning teacher with a bachelor’s degree in education is $37,150 
per year (BA-Step 1) for the 2022-2023 school year.  See 10. NEW EMPLOYEE SALARY 
SCHEDULE PLACEMENT 

 
3. SALARY SCHEDULE 

 The salary schedule shall provide for educational increments of 4.5% horizontally and 
experience increments of 4.5% vertically.  The steps shall be numbered 1 through 8 at the 
BA level and progress through step 16 at the MA+36 level.  A copy of said schedule is 
attached hereto and made a part hereof by this reference.  See Exhibit “D”. 

 
4. HEALTH INSURANCE 

 The District will provide full family coverage with single dental coverage for the employee.  
The health insurance will be provided through the Educators Health Alliance Blue Cross 
Blue Shield Plan, HSA-Eligible $3,800 Deductible Dual Choice Plan/PPO $1,450 deductible 
non HSA-Eligible plan.  Family dental coverage will be provided in those cases when both 
spouses are eligible for insurance coverage under this agreement.  See Exhibit “C”. 

 
5. SICK LEAVE 

a. Beginning with the 2020-2021 school year, certified personnel of the O’Neill Public 
School are entitled to a total of ten (10) days in the first year of employment.  In each 
year following, the employee shall be entitled to ten (10) additional days.  Such leave 
shall be allowed to accumulate to a maximum of forty-five (45) days.   

 
b. Sick leave may be used for personal illness, accident, surgery or other medical 

procedure of the employee, or a member of the employee’s immediate family.  
Immediate family shall be defined as:  the employee’s spouse, mother, father, or child.  
The definition of immediate family may be expanded to include other individuals with 
superintendent’s approval. 

 
c. Annually beginning with the 2020-2021 school year, two (2) sick days carried over from 

the previous year may be exchanged for one additional day of personal leave or one 
additional day of professional leave.  Those intending to exchange sick leave for 
personal or professional leave, must notify Central Office by September 1st of each 
year. 

 
d. Teachers may donate unused sick leave for use by another teacher.  Each day of 

donated sick leave shall result in one (1) day of sick leave available for use by another 
teacher. 

 











EXHIBIT “B”                 EXTRA DUTY COMPENSATION 
2022-2023                                                                        O’NEILL PUBLIC SCHOOLS 
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All extra duty compensation is expressed as a percentage of base salary for the contract year, 
unless otherwise specified. 
 

Years  of 
Experience 1 2 3 4 5 6 7 8 9 10 11 

FB, BB, WR, VB   
Head  11 11.5 12 12.5 13 13.5 14 14.5 15 15.5 16.0 
Assistant 7 7.5 8 8.5 9 9.5 10 10.5 11 11.5 12.0 
Jr High  3 3.5 4 4.5 5 5.5 6 6.5 7 7.5 8.0 

  
Cross Country            
Head  9.5 10 10.5 11 11.5 12 12.5 13 13.5 14 14.5 
Assistant 6.5 7 7.5 8 8.5 9 9.5 10 10.5 11 11.5 
Jr High  3 3.5 4 4.5 5 5.5 6 6.5 7 7.5 8.0 

  
Track            
Head  9.5 10 10.5 11 11.5 12 12.5 13 13.5 14 14.5 
Assistant 6.5 7 7.5 8 8.5 9 9.5 10 10.5 11 11.5 
Jr High  3 3.5 4 4.5 5 5.5 6 6.5 7 7.5 8.0 

  
Golf – Softball            
Head  9.5 10 10.5 11 11.5 12 12.5 13 13.5 14 14.5 
Assistant  6.5 7 7.5 8 8.5 9 9.5 10 10.5 11 11.5 

  
Speech            
Head  8 8.5 9 9.5 10 10.5 11 11.5 12 12.5 13.0 
Assistant  5 5.5 6 6.5 7 7.5 8 8.5 9 9.5 10.0 

  
  

 
I. Primary Activity 

A. FFA 
1. Head Person   12.50%    each 
2. Assistant      5.75%  each 

B. Yearbook  
1. Head Person     9.50%  each 
2. Assistant        7.50%      each 

C. Musical 
1. Head Person     9.50%      each 
2. Assistant                  4.50%     each 

D. Concessions       
1. Head Person   10.50%   each 
2. Assistant        6.75%   each 

E. Cheerleaders 
1. Head Person     9.50%    each 

F. Pep Band 
1. Head Person     9.50%   each 

G. FCCLA   
1. Head Person     9.50%   each 
2. JH Assistant     5.75%   each 

H. Eagles Broadcasting      
1. Head Person     12.50%  each 

I. Soundsational Singers 
1. Head Person     7.50%   each  

J. One-Act 
1. Head Person     7.50%   each 







EXHIBIT "D"  2022-2023
O'Neill Public School Salary Schedule

Base - $ 37,150

LANE LANE LANE LANE LANE LANE LANE LANE LANE LANE
"1" "2" "3" "4" "5" "6" "7" "8" "9" "10"
BA BA + 9 BA + 18 BA + 27 BA + 36 MA MA + 9 MA + 18 MA + 27 MA + 36

STEP 1.000 1.045 1.09 1.135 1.18 1.225 1.270 1.315 1.360 1.405

"1" $37,150.00 $38,821.75 $40,493.50 $42,165.25 $43,837.00 $45,508.75 $47,180.50 $48,852.25 $50,524.00 $52,195.75

STEP 1.045 1.09 1.135 1.18 1.225 1.270 1.315 1.360 1.405 1.450

"2" $38,821.75 $40,493.50 $42,165.25 $43,837.00 $45,508.75 $47,180.50 $48,852.25 $50,524.00 $52,195.75 $53,867.50

STEP 1.09 1.135 1.18 1.225 1.270 1.315 1.360 1.405 1.450 1.495

"3" $40,493.50 $42,165.25 $43,837.00 $45,508.75 $47,180.50 $48,852.25 $50,524.00 $52,195.75 $53,867.50 $55,539.25

STEP 1.135 1.18 1.225 1.270 1.315 1.360 1.405 1.450 1.495 1.540

"4" $42,165.25 $43,837.00 $45,508.75 $47,180.50 $48,852.25 $50,524.00 $52,195.75 $53,867.50 $55,539.25 $57,211.00

STEP 1.18 1.225 1.270 1.315 1.360 1.405 1.450 1.495 1.540 1.585

"5" $43,837.00 $45,508.75 $47,180.50 $48,852.25 $50,524.00 $52,195.75 $53,867.50 $55,539.25 $57,211.00 $58,882.75

STEP 1.225 1.270 1.315 1.360 1.405 1.450 1.495 1.540 1.585 1.630

"6" $45,508.75 $47,180.50 $48,852.25 $50,524.00 $52,195.75 $53,867.50 $55,539.25 $57,211.00 $58,882.75 $60,554.50

STEP 1.270 1.315 1.360 1.405 1.450 1.495 1.540 1.585 1.630 1.675

"7" $47,180.50 $48,852.25 $50,524.00 $52,195.75 $53,867.50 $55,539.25 $57,211.00 $58,882.75 $60,554.50 $62,226.25

STEP 1.315 1.360 1.405 1.450 1.495 1.540 1.585 1.630 1.675 1.720

"8" $48,852.25 $50,524.00 $52,195.75 $53,867.50 $55,539.25 $57,211.00 $58,882.75 $60,554.50 $62,226.25 $63,898.00

STEP 1.405 1.450 1.495 1.540 1.585 1.630 1.675 1.720 1.765

"9" $52,195.75 $53,867.50 $55,539.25 $57,211.00 $58,882.75 $60,554.50 $62,226.25 $63,898.00 $65,569.75

STEP 1.495 1.540 1.585 1.630 1.675 1.720 1.765 1.810

"10" $55,539.25 $57,211.00 $58,882.75 $60,554.50 $62,226.25 $63,898.00 $65,569.75 $67,241.50

STEP 1.585 1.630 1.675 1.720 1.765 1.810 1.855

"11" $58,882.75 $60,554.50 $62,226.25 $63,898.00 $65,569.75 $67,241.50 $68,913.25

STEP 1.675 1.720 1.765 1.810 1.855 1.900

"12" $62,226.25 $63,898.00 $65,569.75 $67,241.50 $68,913.25 $70,585.00

STEP 1.765 1.810 1.855 1.900 1.945

"13" $65,569.75 $67,241.50 $68,913.25 $70,585.00 $72,256.75

STEP 1.855 1.900 1.945 1.990

"14" $68,913.25 $70,585.00 $72,256.75 $73,928.50

STEP 1.945 1.990 2.035

"15" $72,256.75 $73,928.50 $75,600.25

STEP 2.035 2.080

"16" $75,600.25 $77,272.00
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